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OUTLINE

ò U.S. Demographics

ò Representation of minorities in health professions

ò Importance of faculty diversity

ò Minority faculty perceptions of academics

ò Recruitment of minority faculty

é Barriers

é Strategies to enhance recruitment

ò Retention of minority faculty

é Barriers

é Strategies to enhance recruitment

ò òTales from the fieldó



U.S. DEMOGRAPHICS



THE CHANGING RACIAL AND ETHNIC 

DEMOGRAPHIC PROFILES OF THE U.S.

According to the U.S. Census Bureau:

ò Between 2000 and 2020, the number of non-white 

Americans is expected to rise by 50%

ò By the year 2050, it is estimated that 25% of the U.S. 

population will be Hispanic-Latino

ò By the year 2100, non-Hispanic whites will make up only 

40% of the U.S. population

ò By the year 2050, minorities --Hispanic, black, Asian, 

American Indian, Native Hawaiian, Pacific Islander or 

mixed race --will account for 54% of the U.S. population
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DIVERSITY IN HEALTH

PROFESSIONS



DIVERSITY IN HEALTH PROFESSIONS

US Population % 2004 Health Professions 

Graduates, %

Current           Projected

(2000 Census) (Year 2050)

Medicine Dentistry

Public 

Health

(Doctoral)

White, non-

Hispanic

69.4 50.1 64.0 63.1 75.3

Asian/Pacific 

Islander

3.7 8.2 20.0 24.7 8.3

African Amer. 12.3 14.6 6.5 4.5 4.7

Hispanic 12.5 24.4 6.4 6.3 2.4

Native Amer./ 

Alaskan Native

0.9 1.8 0.6 0.3 0.3

Non-URM 

totals

73.1 58.3 84.0 87.8 83.6

URM totals 25.7 40.8 13.5 11.1 7.4


